GOULBURN SOLDIERS CLUB

GOULBURN SOLDIERS CLUB LTD
APPLICATION FOR EMPLOYMENT

Date of App|ication:

Position Applied For: Second Preference:
Type of Position: Full Time D Part Time D Casual D

Available to commence emp|oyment on:

Avre there any circumstances known to you which in any way could affect your ability to undertake shift work, week-

ends or overtime? Eg. Family responsibilities, spouse etc. VYes D No D

If yes, p|ease give full details:

PERSONAL DETAILS

Mr/ Mrs/ Miss/ Ms.  Surname: Given Names:

AClCII‘eSS:

Home Te|ephone: ( ) Business Te|ephone: ( )

Mobile: Date of Birth: Age:
Email:

Can you produce identification? Passport or Birth Certificate? Yes| | No[ |
Are you |ega||y entitled to work in Australia?  Yes| | No[ |
Do you have a current RSA certificate?  Yes| | No| | Expiry Date:

Do you have a current RCG certificate? Ves [] No [] Expiry Date:

ACCIDENT OR ILLNESS NOTIFICATION

Name: Relationship:
Address: Phone Number: ()

EMPLOYMENT HISTORY

Employment Record (last 3 employers or last ten years, last employer first)

Employer Name, Address & Phone No. Position Employed Reason Reference
Held Dates for Leaving




EDUCATION STANDARD REACHED
Drimary:

Secondary:

University:

Technical / Professional:

Other:
pe|evant Technica| SI(i”S (C/erica/, C/ze){ V\/aiz‘er, Sz‘ewaro/ez‘c.)

Tra nspor’caHe SI(I”S ( z[ore/gn /anguages, first a/'c/, sign writing, computer //'feracy efc)

Hobbies and Interests:

MEDICAL
Are you prepared to attend a medical examination by the Club’s Doctor if required?  Yes[ | No[ |
Have you ever had any serious illness, injury or operation? Yes| | No[ |

If yes, please give full details:

Details of Workers Compensa’cion Claims:

Are you aware of any physica| or mental condition |il<e|y to affect the full perFormance of your duties in emp|oymen’t’.P

Yes| | No| |

If yes, p|ease give full details:

GENERAL
1) Have you ever been clischarged from emp|oyment because your work or conduct was not satisFactory? Yes| | No[ |

If yes, p|ease give details:

2) Have you ever been convicted of any offence other than minor traffic infringements? ~ Yes [ INo[ ]

If yes, p|ease give details:




3) Do you have any objec’cions to enquiries of your present emp|oyer regarcling qualiﬁcations and character?

Yes| | No[ ]

4) Do you have any objection to us seeking verification and additional information to any matter within this application?

Yes| | No [ |
5) Do you have any olojections tous seeking a po|ice check? Yes[ ] Nol |

6) Do you regularly use drugs or any medication? Yes| | No[ |
If yes, please give full details:

7) Is there any additional information you wish to give to support your application? Yes | | No [ |

8) Are you a member of the club?  Yes D No D
If yes, are you willing to relinquish your membership to a staff membership whilst employed by the club?

Yes| | No| |

9) Do you agree to work shift work and overtime (including call backs) if required? Yes [ | No [ ]
Do you agree that for the purpose of safeguarding the Club and employee’s property,

the management reserves the right to examine any package/containecl or whatever,

when entering and |eaving the premises. Yes| | No[ |
Drinl(ing whilst on c|uty, before, commencing or c|uring breaks is against Club po|icy and is a dismissible offence.
Smol(ing whilst on o|uty is against Club policy and is a dismissible offence.

Do you agree to abide loy these rules? VYes| | No[ |

The items of your emp|oyment provide fora period of three (3) months probation, and such additional time

not exceeding one month, as may be mutually agreed.
Wages are paio| o|irect|y into a bank account.

Prior to Ioeing offered emp|oyment | may be required to undergo verbal interview, as well as schools assessment

evaluation, as part of the employment process.

EMPLOYEE STATEMENT OF CONFIDENTIALITY
In being accepted for employment on behalf of the Goulburn Soldiers Club, | recognise that my position may bring me

into contact with privi|egeo| and confidential information. | appreciate the sensitivity of information that will be received,
compiled or collated during my employment. As such | will maintain a professional “code of silence” at all times during

and after my emp|oyment.

| accept that there is a company culture, pride, corporate loyalty and team building program in place, driven by the
human resource department of this operation. | accept that training courses and staff motivation activities will need my

participation to ensure that a high level of morale, confidentiality and professionalism is maintained at all times.

| accept that failure to comply with the above or any breach pertaining to the privacy and confidentiality of all the
clients and of the Goulburn Soldiers Club (which is of paramount importance to this company) will result in disciplinary

procedures and possible termination.



DECLARATION

If acceptecl for emp|oyment , | agree to carry out all duties allocated to me in accordance with the
Occupational Health and Safety Act 1983 and the Clubs policy as such, the framework of the award,
definitions and conditions as contained in the federated |iquor and allied industries emp|oyees

(club employees state award in force at this time or any further amendments of such acts and awards).

| agree to accept all reasonable directions of management and/or the delegated authority and to

adhere to the rules of the Club. If accepteo| for casual emp|oyment, | aclmow|ec1ge that no set hours

of employment can be guaranteed to me by the Club. If accepted for employment | understand that

| will be on a1 month trial and 3 month prolaation perioc| of which the club as emp|oyer, and myse” as emp|oyee,

has the right to access for suitability for continuing employment.

| authorise the club to obtain information from any person concerning my suitability for employment with the Club,
and hereby release any such person from damage claim or cost expenses which may arise from the

provision of such information. | understand the above conditions of employment, and further declare that the
statements made by me in this app|ication are true, comp|ete and correct. | understand that a false or mis|eading
answer to any question in this application will be regarded as misconduct and will be grounds for any dismissal from

emp|oyment. | aclmow|ec1ge that the Club has security cameras installed.

| acl<now|eo|ge that this is an app|ication for emp|oyment and not a contract of emp|oyment of the

Goulbum Soldiers Club.

| declare that | am not a close relative of a Club Director or the Club Manager.
(Close Relative is defined as: a parent, child, brother, sister, spouse or de facto partner OR the spouse or de facto partner of the person's parent, child brother or sister.)

Signature: Date:

Witness Name: Witness Signature:

All app|ications will be treated with conﬁclentiahty and fairness. Thank you for your interest in the Club, best wishes.




FOR OFFICE USE ONLY

INTERVIEW ASSESSMENT code1- Ou’cstanding code 2 - Excellent
code 4 - Sa’tisFactory code 5 - Fair

First Interview: Date: By:

code3 - Good

code 6 - Poor

Cocle Remarl(s

Genera| Appearance

Dress & Grooming

Dersona|ity -

Language commano| -

a) Self expression -

b) Comprehension [
Technical Background E—

Attitude

Genera| comments or Summary

Second Interview: Date: By:

Cocle Remarl(s

General Appearance [

Dress & Grooming -

personality -

Language commano| E—

a) Self expression -

b) Comprehension -

Technical Backgrouncl .
Attitude -

General comments or Summary

pe{erence C|’1ec|<:

Documents Sighted: Birth Certificate [] Dassport []
Medical:

Job Offer:  Job Title: Salary:

To Start on: Job Status:  Fulltime [ ] Part-time [ | Casual [ ]

Date: Signeo|:

ID Number:




